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PART I 
GENERAL CONDITIONS 
SECTION 1 
RECOGNITION 
1. The Clinton Central School District employer recognizes the Clinton School Unit of the 
Oneida County Educational Local 869 of the Civil Service Employees' Association, Inc., 
as the exclusive representative for collective negotiations with respect to salaries, wages, 
hours and all other terms and conditions of employment for all non-instructional regular 
employees of the school district, except the Superintendent's Secretary, the 
Superintendent's Assistant Secretary, the Business Administrator's Senior Account Clerk 
and Nurses, who work at least three (3) hours per day. Such recognition will remain in 
full force and effect until, through means of legal election, it is determined that another 
organization represents the majority of such employees. 
2. A part-time employee is defined as any employee who is regularly scheduled to work less 
than twenty (20) hours in any one workweek. 
SECTION 2 
DUES DEDUCTION 
The Civil Service Employees' Association, Inc. shall have rights to payroll deduction of 
dues and union-sponsored insurance and benefit program premiums for employees 
covered by this agreement. Such dues and premiums shall be remitted to the Civil Service 
Employees' Association, Inc.. Capitol Station, Box 7 125, Albany, New York 12224. No 
such deduction will be made unless written authorization from the employee is filed with 
the School District. 
SECTION 3 
APPOINTMENTS 
1. All vacancies for positions subject to this Agreement shall be posted on bulletin boards in 
each building stating the required qualifications for the position. The notice of existing 
vacancies will be posted for a period of five (5) work days minimum, and ten (10) work 
days where possible. 
2. Applicants for vacancies and for lateral transfers shall make application to the 
Superintendent of Schools in writing. HeIShe or hisher designated representative will 
interview qualified candidates. Recommendations for a provisional appointment shall be 
made to the Board on the basis of merit and fitness for the position. In the event of more 
than one (1) application, and qualifications and abilities are equal, seniority, first in the 
job title as contained within the Salary Schedules Appendices C, D & E and then in the 
Bargaining Unit, will be the determining factor. The CSEA Unit President shall be 
notified upon the filling of any unit position in the District. 
3. The appointment made in accordance with the procedure outlined above shall become 
permanent after satisfactory performance of the probationary period, which shall be 
established in accordance with the applicable rules and regulations of the Oneida County 
Civil Service Commission. 
SECTION 4 
TERMINATION OF EMPLOYMENT 
1. When an employee determines to leave the employ of the District, at least two (2) weeks 
notice should be given and the employee shall submit hisher written resignation to the 
Superintendent. When no letter is submitted, a letter will be sent to the employee 
confirming hisfher termination of employment. 
2. Seniority within job title(s) as contained within the Salary Schedules, Appendices C, D 
and E shall be a factor taken into consideration for full-time employees only in the event 
demotion andlor dismissal of personnel becomes necessary as a direct result of layoff; 
provided, however, that the needs of the School District for its most efficient operation, 
as determined by the administration, shall prevail. 
SECTION 5 
DISMISSAL 
Employees on probation or in a non-competitive position may be dismissed without cause under 
the provisions of the Civil Service Law. In all cases of dismissal, however, reasons for the 
dismissal shall be given. Any person so dismissed may request a conference with the 
Superintendent of Schools. If, following this conference, helshe feels helshe has been unjustly 
dismissed, helshe may request, in writing, a hearing by the Board of Education within twenty- 
one (21) days after dismissal stating hislher reasons for the request. The Board may grant such a 
hearing if it considers the reasons adequate and a date for such a meeting will be established. 
Employees eligible for Section 75 procedures under Civil Service Law, shall waive such hearing 
and in cases of official Letters of Reprimand andor the implementation of the 
maximum dollar fine permitted under Section 75 procedures. Official Letters of Reprimand 
andor the implementation of the maximum dollar fine permitted under Section 75 may be 
grieved up to the Board of Education level and is not subject to arbitration. 
SECTION 6 
PERSONAL LEAVE 
Definition 
Personal Leave is defined as leave with pay for personal business which cannot be 
conducted outside normal working hours. It is agreed and understood that the granting of 
such personal leave benefits places an obligation upon the employee to the extent that 
such personal leave days are not to be taken except for the purpose stated above. 
2. Credit 
Each employee shall be credited with three (3) days personal leave per year, under the 
conditions outlined in paragraph 3, immediately below. 
3. Conditions for Personal Leave: 
Personal Leave Days shall be subject to complete adherence to the following conditions: 
a) A personal leave day must have approval of the employee's immediate supervisor 
on at least the day prior to such leave, except in an emergency situation. 
b) Personal leave days are individual and cannot be combined with other types of 
leave or time off. 
4. It is agreed and understood that unused personal leave days shall be added to an 
employee's sick leave accumulation, where applicable, within the maximum amount 
permissible. 
SECTION 7 
LEAVES OF ABSENCE 
Upon written request, personnel may be granted up to one (1) year leave of absence without pay 
by the Board of Education. The Board must be notified in writing by April 1 of intention to 
return to work on July 1 or by October 1 of intention to return to work on January 1. 
SECTION 8 
WORKER'S COMPENSATION 
All employees are covered under Worker's Compensation in the performance of their duties. 
SECTION 9 
ASSOCIATION RIGHTS 
The Administration shall so administer its obligations under this Agreement in a manner 
which will be fair and impartial to all employees and shall not discriminate against any 
employee by reason of sex, national origin, race, creed, color or age. 
The Association shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities of the School District, subject to the 
approval of the contents of such notices and communications by the Superintendent or 
hislher representative. The Officers and Agents of the Association should have the right 
to visit the facilities for the purpose of adjusting grievances and administering the terms 
and conditions of this Agreement. 
The President of the Association or one of the elected officers shall be permitted a 
reasonable amount of time free from hislher regular duties to fulfill those obligations 
which have as their purpose the maintenance of harmonious and cooperative relations 
between the employer and the employee and the uninterrupted operation of Government, 
subject to the employee notifying hisher building administrator that he/she is so involved 
and the amount of time taken. 
The President of the Association or an elected delegate shall be allowed four (4) days per 
year for CSEA conventions or conferences without loss of vacation or leave time. 
Convention expenses shall not be charged to the District. 
Information: On the effective date of this agreement, the employer shall supply to the 
unit a list of all employees in the bargaining unit showing the employee's full name, 
social security number and first date of employment. 
SECTION 10 
COMPENSATION 
1. Ten month employees shall be compensated at the rate of ten-twelfths (10112) of the 
scheduled salary. Ten month personnel begin September I and terminate June 30. 
2. Part-time employees shall be compensated at the appropriate fractional part of their 
scheduled salary. 
3. When a full-time employee is called out before or after a normal workday, that employee 
will receive a minimum of two hours pay. 
4. All non-instructional employees will be able to attend all school sponsored home 
activities at no cost to the employee. 
5. Bargaining unit employees who are permanently appointed to the position of Senior 
(Head) Custodian shall receive a three percent (3%) differential above their custodial 
base rate, after successful performance and completion of the probationary period 
established by the rules of the Oneida County Civil Service Commission. 
6. All - unit employees shall receive the appropriate compensation reflected on the attached 
salary schedules for 2004-2005, 2005-2006 and 2006-2007 in accordance with the 
provisions of this section. 
Raises For Off Schedule Employees who are not bus drivers: 
Effective July 1, 2004: $165 + 5% 
Effective July 1, 2005: $165 + 4.5% 
Effective July 1, 2006: $165 + 4.5% 
Raises For Off Schedule Employees who are bus drivers: 
Effective July 1, 2004: 15 cents + 5% 
Effective July 1, 2005: 15 cents + 4.5% 
Effective July 1, 2006: 15 cents + 4.5% 
7. Salary increases are accorded upon completion of a whole year of service. All eligible 
returning employees will move laterally one (1) step within their grade, effective each 
July 1 of 2004 - 2006. 
8. The Superintendent may hire new employees at any step of the salary schedule, in 
consideration of the employee's related education and/or experience. 
9. Bargaining Unit members who are permanently appointed on or after the date of 
execution of this Agreement to a clerical position under the direct supervision of a 
Building Administrator, designated as "Principal's Secretary" by the District, shall 
receive a one-time only differential of ten percent (10%) of their previous base salary or 
regular salary in the applicable job title upon the date of hire, in addition to their regular 
salary. 
10. Effective July 1, 2004, Bob Rowlands' $1,500 Head Custodian annual stipend and Bill 
Schlist's $2,000 Senior Building Mechanic annual stipend will be converted to a one time 
adjustment of their respective base salaries. Once their base salaries are adjusted, these 
employees will no longer receive an annual stipend. 
SECTION 11 
SICK LEAVE 
I. Non-instructional employees shall be granted a maximum accumulation two hundred 
fifty (250) days paid sick leave at the rate of one (1) day per month. Part-time employees 
shall be granted a maximum of one hundred seventy-five (175) days paid sick leave at the 
rate of one (I) day per month. It is understood and agreed that a day is defined as the 
employee's regularly scheduled workday. 
2. Sick leave may be used for personal illness and illness in the immediate family or 
household when the employee is required to give patient care. 
3. School officials, at their discretion, may ask for a physician's statement for any illness 
exceeding three (3) days. 
4. Three (3) days per death maximum shall be granted to full-time employees for death 
in the immediate family. Said leave is not cumulative and shall not be deducted from 
sick leave. Immediate family shall be the employee's spouse, parents and grandparents 
of both, child of either or both, siblings of both, grandchildren of 
employee and spouse, brother-in-law, sister-in-law, daughter-in-law, son-in-law, and 
aunts and uncles. 
5. Sick Bank Provision: There shall be a sick leave bank for the purpose of making 
available, under the terms and conditions set forth in this section, additional sick leave to 
employees who have exhausted current and accumulated sick leave and are unable to 
return to work because of a prolonged serious illness or injury. Disabilities excluded 
from application for the sick leave bank use are disabilities covered by Worker's 
Compensation or other District provided compensation insurance and routine prenatal 
and postpartum. 
Any bargaining unit employee who has completed at least one year of service with the 
District (said year of service to commence with the date of the first day of actual work in 
the District) shall be eligible to contribute two days of accumulated sick leave to the bank 
for initial membership. Said contribution shall be made by written notification to the sick 
leave bank committee by no later than November 1, or within 60 days after the first 
anniversary date of the employee's first day of service to the District. Bargaining unit 
employees who do not so contribute to the funding of the sick leave bank shall not be 
eligible to participate in the benefits of said bank. Membership in the sick leave bank 
will begin on the date of receipt of the application by the office of the Business Manager. 
Contributions to the bank by bargaining unit employees may be made only once during 
any bank year. Should the total number of available days fall below 50 in any bank year 
(1011-9/30), the bank shall be replenished by additional contributions by eligible 
employees of one day per employee, said contributions to be made by written notification 
to the committee between the opening day of school and November I of the bank year for 
which the replenishment days are intended to be made. In no event can any employee 
contribute more than one additional day per year in any bank year except the initial bank 
year during which the maximum contribution shall be two days. 
SECTION 11 
SICK LEAVE 
(Continued) 
Application for use of days from the sick leave bank shall be under the following 
conditions: 
A. Five consecutive days of unpaid absence must occur following the exhaustion of 
accumulated sick leave before the bank member shall be eligible to draw upon 
days from the bank. 
B. Applications must be made in writing to the sick leave bank committee for use of 
days from the bank and such applications must be accompanied by a doctor's 
statement verifying the nature of the illness or injury and the estimated duration of 
absence due to same. Applications must be received by the committee prior to the 
granting of any days from the bank, and in no event shall days from the bank be 
granted retroactively if such application is not received by the committee within 
ten working days following the exhaustion of accumulated sick leave. 
C. When a bank member is granted use of sick days from the bank, helshe will be 
periodically requested by the committee to submit a doctor's statement indicating 
that the disability is continuing. 
D. Any days granted by the committee from the bank shall in no event exceed 50 
days per illness or injury per bank member. 
E. The bank shall be administered by a committee of four individuals appointed 
annually by the Superintendent. The committee shall review all applications for 
bank use, request additional information, if necessary, and make all decisions 
regarding such use. Such decisions shall be final and binding. 
F. The purpose of the sick leave bank is to provide additional sick leave in cases 
where an employee is seriously ill or injured and the bank will not cover short- 
term absences where there is no serious or prolonged disability. 
SECTION 12 
PAY PERIODS 
Twelve (12) month salaried employees shall be paid in twenty-six (26) equal installments and ten 
(10) month employees in twenty-one (2 1) equal installments. 
SECTION 13 
GRIEVANCE PROCEDURE 
In order to establish a more harmonious and cooperative relationship between non-instructional 
personnel, administrators and members of the Board of Education, it is hereby declared to be the 
purpose of these procedures to provide a means for orderly settlement of differences, promptly 
and fairly, as they arise. The provisions of these procedures shall be liberally construed for the 
accomplishment of this purpose. 
Definitions: 
Non-Instructional Personnel shall mean all employees in the Bargaining Unit. 
Association shall mean the Clinton Local of the Civil Service Employees' Association. 
Chief Administrator shall mean the Superintendent of Schools. 
Immediate Supervisor shall mean the administrator to whom the non-instructional personnel is 
directly responsible. 
Representative shall mean the person or persons designated by the aggrieved person as his or her 
counsel or to act in his or her behalf. 
Grievance shall mean any claimed violation, misinterpretation or inequitable application of the 
provisions of this Agreement. 
Procedures: 
1. Informal Stage: 
The aggrieved non-instructional person shall orally present hisher grievance to hislher 
immediate supervisor who shall orally and informally discuss the grievance with the 
aggrieved person. The immediate supervisor shall render hislher determination to the 
aggrieved person within five (5) school days after the grievance has been presented to 
him/her. If such grievance is not satisfactorily resolved at this stage, the aggrieved 
employee may proceed to the formal stage(s). 
SECTION 13 
GRIEVANCE PROCEDURE 
(Continued) 
2. Formal Stage: 
The aggrieved party may file a grievance in writing with the Chief Administrator with a 
copy to the immediate supervisor if helshe is dissatisfied with the determination at the 
informal stage. No grievance shall be deemed valid which is filed more than fifteen (15) 
days after the aggrieved party knew, or should have known, of the events or conditions 
on which it is based. The grievance shall be written on a form approved by the 
Association and the Superintendent and shall include the following: 
a. Identity of the aggrieved party 
b. Provision(s) of the Agreement involved 
c. The time and place of the alleged events or conditions 
d. Identity of person responsible for events or conditions, if known 
e. General statement of the grievance 
f. Redress sought 
The Chief Administrator shall, upon request, confer with the aggrieved party with respect 
to the grievance and shall deliver to the aggrieved party a written statement of hisher 
findings, no later than five (5) days after it is received by hidher.  
3. Board Stage: 
The aggrieved person may, within five (5) school days of the final determination by the 
Chief Administrator, make a written request to the Board of Education with a copy to the 
Chief Administrator's office for review and determination. All written statements and 
records of the case shall be submitted to the President of the Board of Education. The 
President of the Board of Education or hisher designee shall notify all parties concerned 
in the case of the time and place when an informal hearing will be held where such 
parties may appear and present oral and written statements supplementing their position 
in the case. Such hearing shall be held within fifteen (15) school days of receipt of the 
written decision. 
SECTION 13 
GRIEVANCE PROCEDURE 
(Continued) 
4. A. Arbitration Stage: 
After such hearing, if the employee andlor the Association are not satisfied with 
the decision at the Board Stage and the Association determines that the grievance 
is meritorious, it may submit the grievance to arbitration by written notice to the 
Board of Education within five (5) days of the decision at the Board Stage. 
The Association will also take steps to notify the American Arbitration 
Association by filing a demand with the Syracuse office. 
B. Pursuant to such notification, the procedures of the American Arbitration 
Association shall be followed in the selection of an arbitrator and the conduct of 
the arbitration hearing. 
C. The cost of the arbitration shall be borne equally by the parties. 
D. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative to the 
terms of this agreement. 
E. The arbitrator's award will be final and binding on the parties. 
F. The election to submit a grievance to arbitration shall automatically be a waiver 
of all other remedies or forums which otherwise could be available. 
SECTION 14 
NEGOTIATIONS PROCEDURE 
1. No earlier than January 15th or later than February 15th either party may notify each 
other, in writing, of its intent to enter into good faith negotiations over a successor 
agreement. If such agreement is not concluded by one hundred twenty (120) calendar 
days prior to the end of the fiscal year, the parties may agree that an impasse exists. 
Failure to reach agreement by such date may not be considered impasse if the parties 
mutually agree that there is a reasonable expectation of reaching an agreement within 
thirty (30) days thereafter. 
2. It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore shall not become effective until the appropriate legislative 
body has given its approval. 
3. Should impasse be determined to exist, the state and nature of impasse shall be referred to 
the New York State Public Employment Relations Board. 
Following the findings of the Public Employment Relations Board, the resolution of the 
impasse shall be in accordance with the Article 14 of the Public Employees Relations Act 
of the Civil Service Law. 
4. It is agreed that while negotiations are in progress and prior to the publication of a fact 
finder's report neither party shall have recourse to any public communication media in 
any effort to affect the outcome unless such communication contains mutually agreed 
upon content. 
5. The parties agree that on or before February 15, prior to the expiration date of the 
agreement, each may submit such proposals as they wish to negotiate, and that following 
February 15 no new proposals may be made for negotiation unless the other party agrees 
to the submission of such proposal. 
SECTION 15 
HEALTH INSURANCE 
1. Employees who are employed at least twenty (20) hours per week may join the District 
Health Insurance Program. 
3 
-. The District agrees to continue its contribution to the Health Insurance Program in the 
following proportion: 
a. Employee Contributions for individual coverage: $60.00 per year. 
b. Employer contribution for dependent coverage: 75% 
3. Prescription drug co-payments: 
$0.00 Mail-in 
$5 .OO Generic 
$10.00 Name Brand 
4. No matter concerning the Health Insurance Program shall be subject to the Grievance 
Procedure. 
5. The District may change Health and Dental Insurance carriers at any time. The District 
agrees that the general benefit level shall not be reduced by such action. 
6. Health Insurance Buvout: Members of the Association may opt to withdraw from the 
District Health Insurance Plan. This will be done on an annual basis as follows: 
A. A form to withdraw from the District Health Insurance Plan must be submitted to 
the School Business Office before July 1 of the year of the withdrawal. (In the 
first year of this agreement, the form must be filed by December 1 and the 
payment will be prorated for the remainder of the school year.) Employees who 
have opted out of the district health insurance plan in previous years shall have 
the opportunity to reenroll annually during the open period. 
B. A payment of 25% of the premium in effect for the previous twelve (12) months 
will be made to the employees who have submitted the aforementioned form. 
This payment will be made on or before September 30 of the year of the 
withdrawal (by December 30 in the year one). 
C. New Association members hired during the school year may opt not to join the 
District Health Insurance Plan and receive payment at a per diem rate based on 
the number of months employed by the District between July 1 and June 30. 
SECTION 15 
HEALTH INSURANCE 
(Continued) 
Employees leaving during the school year will receive a payment of a per diem 
rate based on the number of months employed by the District. If such an 
employee has received the payment, the employee will repay the District on a per 
diem rate based on the number of months employed between July I and June 30. 
This deduction will be taken from the individual's final paycheck. 
D. Health Insurance Buyout 
Association members may rejoin the District plan in the same year only if there is 
a death of a spouse, divorce of a spouse, or another similar change in family status 
accepted for making a change in the IRS 125 plan. Prepayment of the remainder 
of the premium refund will be done through equal payroll deductions as per the 
formula as stated in Health Insurance Article. 
7. Health Insurance Re-Opener: 
The parties agree to re-open contract negotiations during the second year of this 
agreement (200.5-2006) for the sole purpose of negotiating health insurance. 
SECTION 16 
RETIREMENT 
The employer shall continue to provide coverage under Section 75(g) of the State Retirement 
Plan in accordance with the applicable provision of the law. The employer will provide 
coverage under Section 75(i) to Tier I and Tier 2 State Retirement Plan members. 
SECTION 17 
LONGEVITY 
A single, non-cumulative longevity stipend will be given to each full time employee according to 
the following schedule: 
In the loth, I lth, 12 '~,  1 3 ' ~  and 14th year of service: $200.00 
In the 1.5'~, lCjth, 1 7 ' ~  1 8 ' ~  and 19th year of service: $435.00 
In the 2oth et. seq. year of service: $670.00 
Note: Longevity will apply to part-time employees on a pro-rata basis. 
SECTION 18 
TERMINAL LEAVE PAYMENT 
Employees who have served a minimum of ten (10) continuous years in the District and retire 
directly into the New York State Employee's Retirement System, or have ten (10) years of 
continuous service in the District and voluntarily terminate after age fifty-five (55) shall have 
their unused sick leave converted to a terminal leave payment. 
Such payment shall be at the rate of eighteen dollars ($18.00) per day, to a maximum of one 
hundred ninety (190) days for full-time and one hundred thirty (130) days for part-time provided 
that sixty (60) days notice is given by the employee of hislher intent to retire. 
Part-time employees shall receive a pro-rata share of the eighteen dollars ($18.00) per day, 
commensurate with their normal working day. 
SECTION 19 
RETIREMENT BENEFIT 
The District will provide unit members with the retirement benefit detailed in Board Policy 
number 603 1. The parties expressly agree that notwithstanding section 209 (a)(l)(e) of the Civil 
Service Law ("Triborough Amendment"), the retirement benefit detailed Board Policy number 
6031 will expire on June 30, 2007 unless extended or modified by mutual written agreement 
between the parties. 
SECTION 20 
LAYOFF PROCEDURE FOR FULL-TIME, NON-COMPETITIVE 
AND LABOR CLASS EMPLOYEES 
Senioritv 
For the purpose of this Article, seniority shall be defined as the length of an employee's 
continuous service with the District since the last date of permanent appointment. In the 
event that two (2) or more employees in the same job title have been hired on the same 
day, seniority standing shall be assigned in accordance with order of appointment. 
Layoff 
Subject to ability and fitness to perform the job, layoff of full-time, non-competitive and 
labor class employees shall be in order of seniority within the same job title as contained 
within the Salary Schedules, Appendices C, D and E, with the least senior employee in 
the affected title being laid off first. 
All employees affected shall be given a thirty (30) day written notice of layoff. 
SECTION 2 1 
MAKE UP DAYS 
Should the District need to schedule employees to work on a scheduled recess or holiday due to 
the need to make up instructional time, the employee will be compensated at the normal hourly 
rate for all hours worked and be given another day off as scheduled by the District. 
SECTION 22 
FEBRUARY BREAK 
During the traditional February one ( I )  week break the following shall apply. Presidents' Day 
will continue to be observed as a holiday. The remainder of the break will be considered a 
normal workweek for all custodial and 10 and 12 month clerical employees. These employees 
shall be granted one (1) floating holiday to be taken upon mutual agreement of each individual 
and their supervisor. Normal vacation policies shall also apply during this break period. 
SECTION 23 
PROFESSIONAL DEVELOPMENT 
Full-time employees who have successfully completed hisher probationary status are 
encouraged to enroll in courses of education relevant to hisher position and job duties with the 
District subject to the following terms and conditions: 
An educational reimbursement form must be completed and submitted for written 
approval by the School Business Official. 
Courses must be specifically job-related and taken to improve on-the-job performance. 
Requests will be approved when the education or training is considered to be job-related 
and budgeted funds are available. 
Employees who are matriculated students may submit courses which are not job-related 
but required for completion of a job-related degree. Proof of matriculation must 
accompany request. 
Receipt(s) for tuition (fees, books) must be submitted along with a statement from the 
educational institution acknowledging successful completion of the approved courses of 
study. 
No one employee may take more than one classlcourse per year. 
Students earning a grade of "A" or "B" will be reimbursed up to $200 per year for the 
course. 
SECTION 23 
PROFESSIONAL DEVELOPMENT 
(continued) 
8. Students earning a grade of "C" will be reimbursed up to $100 per year for the course. 
9. There will be no reimbursement for a grade less than "C." 
10. The course or class taken must be given by a NYS Education Department accredited 
institution. 
I I .  No course is to be taken during normal working hours. 
12. Course approval or denial is a non-grieveable issue. 
13. An employee receiving educational assistance must agree to remain employed by the 
District for one year following completion of the course or reimburse the District for the 
amount of the educational assistance received. 
PART I1 
CUSTODIANS, GROUNDSKEEPERS, BUILDING 
MECHANICS AND CLEANERS 
SECTION 24 
HOURS OF WORK 
1. The workweek for custodial employees shall consist of forty (40) hours exclusive of 
lunch periods. 
2. The Building Principal and the Senior Custodianlor Head Custodian shall establish the 
daily work schedule. 
SECTION 25 
OVERTIME 
When a custodial employee is scheduled to work in excess of forty (40) hours in any one 
workweek, such employee will be paid at the rate of one and one-half (1 and 112) times hislher 
regular basic hourly rate. For the purposes of this section, paid time off during a workweek shall 
be considered as hours worked. 
SECTION 26 
BUILDING CHECK 
Custodians will check their buildings as assigned by the Senior Custodian, Head Custodian or 
Building Principal on an equitable and rotating basis. For each daily check they will be 
guaranteed one hour at their overtime rate. 
SECTION 27 
EMERGENCY CLOSING 
In the event of school closing due to weather, roads, malfunctioning boiler, etc., custodians will 
report for duty as scheduled or as nearly thereafter as possible, except that night custodians shall 
report for daytime duty, if required by the Senior Custodian, Head Custodian or Building 
Principal. In accordance with past practice, employees shall receive their regular pay during any 
emergency closing. 
SECTION 28 
HOLIDAYS 
Custodial employees shall receive the following paid holidays: Independence Day, Labor 
Day, Columbus Day, Veterans Day, Thanksgiving Day, the day after Thanksgiving, 
Christmas Day, New Year's Day, Presidents' Day, Good Friday, Memorial Day and 
Martin Luther King's Birthday. 
In addition, the weeks of Christmas and New Years shall be a three (3) day work week as 
set by the Administration. The week of July 4th shall be a four (4) day work week. 
If an employee is asked to work on a day designated as a holiday in the contract, helshe 
will be paid two times hidher hourly rate. 
SECTION 29 
VACATIONS 
Vacations will be granted to custodial employees in accordance with the following 
schedule: 
Service Requirements Number of Davs 
On completion of: 1st year through 6th year. . . . . . . . . . . . . . . . . .  12 
6th year through 9th year. . . . . . . . . . . . . . . . . .  13 
lothyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 
l l thyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 
12thyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 
13thyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
14thyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  19 
15thyear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
All personnel will coordinate vacation time with the administrator in charge in order to 
insure a smooth progression of the work of the District. 
During school recess vacation periods, employees may be shifted from one building to 
another as needed. 
An employee who accrues vacation under this provision may carry up to five unused 
vacation days into the next fiscal year (July 1" -June 3oth). If exceptional circumstances 
arise, the Superintendent of Schools has the discretion to authorize the employee to carry 
over additional unused vacation days on a case-by-case basis. 
Vacation time is only granted after completing the year it is earned and no vacation time 
is granted unless employment is intended to continue for a subsequent year, except upon 
retirement. 
SECTION 30 
SHIFT CHANGES 
Except for emergency or calamity situations, an employee's shift may not be changed without 
forty-eight (48) hours notice. 
SECTION 3 1 
WORK CLOTHES 
The school shall provide coveralls for cleaning boilers. 
In addition, any custodial employee may request the District to reimburse himlher for the 
reasonable cost of replacement or repair of clothing damaged or destroyed while the employee 
was acting in the discharge of assigned duties. Such claim for reimbursement shall be submitted 
to the Superintendent or hidher designee for approval/disapproval. 
SECTION 32 
SHIFT DIFFERENTIAL 
Beginning 7/1/2002, employees working 3 p.m. to 12 a.m. and 12 a.m. to 8 a.m. will be 
compensated for a shift differential of twenty cents ($20) per hour. The shift differential shall 
not be paid for work outside the employee's normal workday. 
SECTION 33 
SPECIALIZED TRAINING 
Each custodian, groundskeeper, building mechanic and cleaner who completes four District 
approved in-services during the 2004-2005 year will receive a one time base adjustment of $450 
on June 30, 2004. For on-schedule employees, this adjustment is already reflected by the 2004- 
2005 et. seq. salary schedules. 
Employees within these titles who are hired after July 1, 2005 will have their pay reduced by a 
corresponding amount should the employee fail to complete four District approved trainings 
within their first year of employment. 
This Section does not alter the District's existing right to require periodic employee trainings and 
in-services. 
PART I11 
CLERICAL EMPLOYEES 
SECTION 34 
HOURS OF WORK 
I. The workweek for clerical employees shall consist of thirty-five (35) hours per week 
exclusive of lunch periods. 
2. The administrator in charge shall establish the daily work schedule for clerical 
employees. 
SECTION 35 
OVERTIME 
When a clerical employee is scheduled to work in excess of forty (40) hours in any one week, 
such employee will be paid at the rate of one and one-half (I and 112) times her regular rate. For 
the purpose of this section, paid time off during a workweek shall be considered as hours 
worked. It is understood and agreed that hours worked after the thirty-fifth (35th) hour and 
including the fortieth (40th) hour will be paid at a straight time basis. 
SECTION 36 
EMERGENCY CLOSINGS 
When schools are closed for emergencylsnow closings, existing clerical personnel employed on 
or before 06/30/04 shall be expected to report to work upon the request of their immediate 
supervisor for one day out of each two that schools are closed. Clerical personnel employed on 
or after 07/01/04 shall be expected to report to work on emergency closing days. 
SECTION 37 
HOLIDAYS 
1. Clerical employees shall receive the following paid holidays: Independence Day, Labor 
Day, Columbus Day, Veterans Day, Thanksgiving Day, the day after Thanksgiving, 
Christmas Day, New Year's Day, President's Day, Good Friday, Memorial Day and 
Martin Luther King's Birthday. Independence Day does not apply to ten month 
employees. 
3 
. In addition, the weeks of Christmas and New Year's shall be a three (3) day work week as 
set by the Administration. The week of July 4 shall be a four (4) day work week. 
3. If an employee is asked to work on a day designated as a holiday in the contract, he/she 
will be paid two times hislher hourly rate. 
SECTION 38 
VACATIONS 
1. A. Vacations will be granted to clerical employees in accordance with the following 
schedule, subject to the exception in paragraph 2: 
10 month Clerical Employees - 15 days per year 
12 month Clerical Employees - 20 days per year 
B. Vacation time is only granted after completing the year it is earned and no 
vacation time is granted unless employment is intended to continue for a 
subsequent year, except upon retirement. 
2. Employees who have worked less than one (I) year will receive vacation credit as 
follows: 
a. Ten-month employees who are employed after September 1 will be granted 
vacation days on a pro-rated basis. 
b. Twelve month employees who have been employed less than eleven (1 1) months 
preceding July 1 will be granted vacation days on a pro-rated basis. 
3. Days on which school is recessed except for the day after Thanksgiving (and the two 
allotted days in the weeks of Christmas and New Year's) will be counted as vacation days 
when the employee does not report for duty. 
4. An employee who accrues vacation under this provision may carry up to five unused 
vacation days into the next fiscal year (July 1" -June 3oth). If exceptional circumstances 
arise, the Superintendent of Schools has the discretion to authorize the employee to carry 
over additional unused vacation days on a case-by-case basis. 
PART IV 
SCHOOL BUS DRIVERS 
SECTION 39 
APPOINTMENT 
Regular and substitute drivers shall be appointed in accordance with Article XIX (a) of the 
Commissioner of Motor Vehicles Regulations. 
SECTION 40 
PROBATIONARY PERIOD/FORFEITURE OF SENIORITY 
A. Drivers will be appointed for a probationary period of forty (40) driving days on full 
schedule. For part-time drivers, the days will be extended to the equivalent of forty (40) 
days full schedule. Time spent riding on the bus (orientation) shall not count towards the 
probationary period. 
B. Once a bus driver resigns from Clinton Central School District, helshe shall forfeit all 
seniority as it relates to the provisions of this Agreement. 
SECTION 41 
GENERAL OBLIGATIONS 
Drivers must be concerned with the welfare and safety of children in their charge, to know and 
observe all safety regulations, the stated procedure of the school and to report all accidents and 
unusual conditions. 
SECTION 42 
CONTROL AND DISCIPLINE OF STUDENTS 
1. Rules for student behavior on the bus as listed in the Manual for School Bus Drivers must 
be enforced by the driver. 
2. Drivers are responsible for the supervision of loading and unloading at the school and 
instructions for such shall be posted at the door of their vehicles as students board. 
Additional instructions are contained in the Manual. 
SECTION 43 
GARAGE SUPERVISOR 
Drivers will follow orders and instructions of the Transportation Coordinator in regard to the 
handling of buses, scheduling of trips, matters of student control and parental complaints. 
SECTION 44 
MEETINGS 
Workshop meetings as required by State Law on rules and procedures will be held twice 
annually and all drivers shall attend. The first meeting shall be held prior to the opening of 
school (drivers will be given two week's notification in writing), and the dates for the second 
meeting shall be announced at the first. Regular drivers shall be paid at their individual hourly 
rate for two (2) hours to compensate for the length of the meetings. 
SECTION 45 
TRAINING 
Drivers shall attend such driving courses or classes as required by state statute or under the 
regulations of the Commissioner of Motor Vehicles. Drivers will be paid at their individual 
hourly rate for the length of such meetings. 
SECTION 46 
NORMAL DAILY SCHEDULE 
Elementary and secondary trips are scheduled in the a.m. and p.m. School opening and closing 
times will be posted prior to the opening of school each year. Drivers are to time their runs in 
order that they will arrive between five to ten minutes before the stated opening time. 
SECTION 47 
SCHEDULE EXCEPTIONS 
Half-day school days for parent conferences, in-service programs, and Regents examinations will 
be indicated in the school calendar or will be posted well in advance. There will be six (6) to 
eight (8) such occasions for elementary schools and two (2) or three (3) for the District as a 
whole. 
It is a condition of employment for regular drivers to assume the exceptions to the regular 
schedule excepting only when prior arrangements have been made through the Transportation 
Coordinator. 
SECTION 48 
SPECIAL TRIPS 
The District preserves the right to continue to allow qualified instructional/occasional personnel 
to operate District vehicles, with a capacity of fifteen (15) or fewer students, for necessary 
transportation related to extracurricular activities 
Special trips, not covered by the above exemption, shall be assigned on a rotating basis through 
the roster of regular drivers. In the event that no regular driver accepts such a special trip, such 
assignment may be given to non-bargaining unit members. Probationary bus drivers shall not be 
placed on the roster and shall not be allowed to perform a special trip unless no 
regular/occasional driver accepts such trip. 
SECTION 49 
REPORTING 
1. Drivers will punch in and out for each run subject to the rules stated herein. Drivers will 
not punch in more than ten (10) minutes prior to the appropriate starting time for their run 
and will not punch out more than ten (10) minutes after the actual return time. 
2. Drivers will complete daily trip sheets indicating the condition of the bus and the number 
of students as directed by the school officials. 
In those emergency instances where bus drivers are asked to standby and call in each 
hour, and if the driver actually reports to duty thereafter, he or she shall receive one (I) 
additional hour of compensation to the total hours of work for the week on each occasion 
of such emergency. 
SECTION 50 
OTHER PROVISIONS 
1. Special Trips: 
All out-of-town educational and interscholastic trips will be compensated on the total trip 
time. All within-district trips other than those defined above will be compensated on 
total trip time, except that any trip shall be guaranteed up to two hours. 
2. Trip Cancellation: 
If notice of cancellation is given twelve (12) hours prior to departure time, no 
compensation will be allowed. If cancellation notice is given during the same day and 
prior to departure, one (1) hour's compensation will be allowed. If the driver reports to 
the garage, or school, before notification of cancellation, two (2) hour's compensation 
will be allowed. 
3. School Closing: 
In the event of an all day emergency closing of the school, the driver shall be allowed one 
( I )  hour's compensation if notification of cancellation is not broadcast by 6:30 a.m. 
4. Make-up Days: 
If make-up days of school are necessary to meet legal requirements, drivers shall drive 
these days at the regular rate. 
5. Meals: (Meal reimbursement under (a) and (b) of the article will be based on trip sheets 
and the driver's time card.) 
a. If a trip requires an employee to leave before 7 a.m. and return after 10 a.m., the 
employee will receive $4.50 for a breakfast meal. 
b. If a trip requires an employee to leave before 10:30 a.m. and return after 1:30 
p.m., the employee will receive $6.50 for lunch. 
c. If a trip requires an employee to leave before 4 p.m. and return after 7:00 p.m., the 
employee will receive $14.00 for dinner. 
6. Holidays 
Regular bus drivers shall receive three (3) paid holidays per year, as designated by the 
Superintendent and the Union President. 
SECTION 50 
OTHER PROVISIONS 
(Continued) 
7.  The District shall reimburse all drivers who have more than one ( I )  full year of bus 
driving seniority with the Clinton Central School the cost of their NY State Bus Driver 
License renewal up to a maximum of $125 per renewal. 
SECTION 5 1 
REGULAR SCHEDULE COMPENSATION 
1. Each regularly scheduled bus driver assigned either an a.m. or p.m. route will receive two 
(2) hours' compensation. 
2. Time beyond three (3) hours shall be compensated to the nearest one-tenth (1110th) of an 
hour. 
3. On elementary conference days, Regents days and emergency closing days when 
regularly scheduled trip times are modified, a five (5) hour guarantee will be in effect for 
those drivers assigned both an a.m. and p.m. route. 
4. Layovers of less than one (1) hour between trips may be treated as continuous time. If 
more than one (I)  hour between trips, the driver shall punch out after the first trip and 
punch in again for the second. 
5. Each driver completing a full 4:00 p.m. run will receive at least one hour of pay. 
PART V 
SCHOOL AIDES and SCHOOL MONITORS 
SECTION 52 
COMPENSATION 
The regularly scheduled workweek for school aides shall consist of thirty-five (35) hours 
inclusive of one forty (40) minute lunch period per day. 
The work year for school aides shall correspond with the teacher work year, as detailed by the 
school calendar. 
SECTION 53 
BENEFITS 
1. Personal leave provisions of this contract are applicable. 
2 .  School aides are allowed ten (10) days of sick leave per year cumulative to two hundred 
fifty (250) days (for full time aides) or one hundred seventy five (175) days (for part time 
aides). It is understood and agreed that a day is defined as the employee's regularly 
scheduled workday. 
PART VI 
DURATION OF AGREEMENT 
SECTION 53 
TERMS OF AGREEMENT 
This Agreement shall become effective July I, 2004 and shall remain in effect through June 30, 
2007. 
FOR THE DISTRICT: FOR CSEA: 
Superintendent of Schools Chief Negotiator 
Unit President 
Date 
Appendix A 
Memorandum of Agreement Concerning School Aides 
The Clinton Central School District (hereinafter "district") and the Civil Service Employees 
Association. Inc., Local 1000 AFSCME (hereinafter "CSEA") are parties to a collective 
bargaining agreement. The parties mutually agree to the following: 
Section 1: In recognition of the changing operational needs of the district, the purpose of this 
memorandum of agreement is to reaffirm the parties' commitment to increased productivity and 
the upward career mobility of aides. 
The memorandum of agreement is designed to stimulate interest in designing and developing 
specific programs in cooperation with the district to introduce practical skills to aides in the unit. 
The purpose of such programs will be to both enrich advancement potential and to enhance the 
ability to perform present duties. 
Section 2: Any aide employed by the district shall be eligible to participate in the 
advancement program. 
Section 3: The District and CSEA agree to amend the current contract and title For Teachers 
Aides as follows: 
A. Supervisory \ Playground Aide Title will be changed to: Level 1 Teacher Aide. 
B. Clerical \ Library Aide Title will be changed to: Level 2 Teacher Aide. 
C. Teacher Aide Title will be changed to: Level 3 Teacher Aide. 
D. A Level 4 Teacher Aide title will be created and added to the existing salary schedule. 
Section 4: In order to promote uniformity, the District agrees to laterally move all existing 
aides (as of 10/22/01) currently positioned at Levels 1 & 2 to Level 3, and to move Level 3 
employees 1 step. 
Section 5: Advancement to a higher level within the Teacher aide Schedule will be 
addressed via the term of service and longevity of the employee as follows: 
A. Promotion from Level 1 to Level 2: 3 Years of continual service from date of hire. 
B. Promotion from Level 2 to Level 3: 3 Years of continual service from date of hire or 
promotion. 
C. Promotion from Level 3 to Level 4: 3 Years of continual service from the date of this 
agreement for current employees and from date of hire or promotion for prospective 
employees. 
The District will promulgate a salary schedule, which is appropriate to reflect the duties and 
responsibilities of Level 4 of the program. 
Section 6: Whenever practicable and consistent with the operational needs of the District, 
Aides will traditionally not be assigned playground and lunch duties. However, the parties do 
acknowledge the fact that there may be temporary andlor isolated situations (i.e. employee 
illness, termination), which may require an Aide to assume playground and lunch duties. The 
parties further agree that whenever practicable and consistent with the Education program 
needs of the District, a Teacher will supervise an Aide. 
Section 7: This memorandum of agreement shall only affect the aides. 
Section 8: The use of this memorandum of agreement shall not infringe upon the rehire 
rights of any former employee. 
Section 9: Any dispute which may arise concerning the application, meaning, interpretation 
or claimed violation of a specific term or provision of this agreement is subject to the 
grievance procedure of the collective bargaining agreement. 
Section 10: Except where pre-empted by law, this agreement shall in all respects be 
interpreted, enforced and governed by the statutes and common law of the State of New York. 
The language of all parts of this agreement shall in all cases be construed as a whole, 
according to its fair meaning and not strictly for or against any of the parties. 
Section 11: This agreement constitutes the entire agreement and understanding between the 
parties. The parties acknowledge that no representation, promise, inducement, or statement of 
intention has been made by any party to this agreement that is not embodied in this agreement. 
Section 12: Should any provision of this agreement be declared unenforceable by a court or 
other tribunal of competent jurisdiction, it shall not adversely affect the enforceability of any 
provision thereof. 
Section 13: It is understood and agreed that no alteration or modification of the terms of this 
agreement shall be made or recognized unless executed in writing between the district and 
CSEA. Any such agreement, modification or alteration must be signed by representatives of 
both parties to the agreement vested with the authority to make such agreement. 
Section 14: An aide shall be presented with this memorandum of agreement during the aide's 
initial employment orientation. 
Appendix B 
Memorandum of Agreement Concerning Unpaid Days 
The Superintendent and the Board of Education of the Clinton Central School District 
("District") and the Clinton School District Local of the Civil Service Employees Association 
(CSEA) ("Association") hereby agree and set forth the below-listed procedures for requesting an 
unpaid day or days off from work. 
I .  The employee requesting an unpaid day or days must submit said request to hisher 
supervisor as far in advance as possible. Requests in the Transportation Department are 
submitted to the Dispatcher and are entered on a calendar posted in the Drivers' Lounge. 
CustodialfMaintenance requests are submitted to the Building Maintenance Supervisor. 
Other requests (aides, monitors, clerical personnel) are submitted to the appropriate 
Building Principal. 
3 
. The Employee will be informed in writing, in so far as possible within one week, as to 
the status of hidher request. The District does its best to work with its employees to meet 
their needs, but employees need to recognize that the District must have a sufficient 
number of employees on any given day to operate successfully. 
3. Requests from bus drivers will be honored to the point that substitute employees can 
cover the absences. However, if the pool of appropriately approved substitutes does not 
or will not meet the District's needs on a given day, then requests (or additional requests) 
for that particular day(s) will be denied. 
It is recognized that the District's calendar for the school year is approved and distributed to the 
employees well in advance of the beginning of the school year. All employees are expected to 
adjust their vacation schedules to align with the District's vacation periods, recognizing that 
when school is open, a full compliment of employees is required for normal operation. 
Appendix C 
2004-2005 Schedule 
2001-05 I 2 3 4 5 6 7 8 
Bus Driver $ 0.23 $ 10.081 $ 10.31 I $ 10.55 $ 10.8045 $ 11.07 $ 11.34 $ 11.62 $ 11.92 
Typist $ 300.72 $ 15,383.13 $ 15,683.85 $ 15,999.61 $ 16,327.21 $ 16,667.91 $ 17,022.81 $ 17,390.81 $ 17,773.01 
Acct. Clerk $ 301.00 $ 15,961.32 $ 16,262.32 $ 16,578.37 $ 16,907.06 $ 17,248.85 $ 17,604.85 $ 17,973.94 $ 18358.33 
Custodian $ 524.00 $ 14,459.12 $ 14,983.12 $ 15,533.32 $ 16,105 53 $ 16,700 67 $ 17,319.83 $ 17,963.02 $ 1843 1.33 
Groundskeeper $ 644.00 $ 13,941.39 $ 14,588.49 $ 15,264.69 $ 15,967.91 $ 16.699.58 $ 17,459.61 $ 18,251.31 $ 19,071.40 
Aide 1 $ 256.00 $ 7,518.10 $ 7,771.10 $ 8,042.90 $ 8,325.11 $ 8,621.71 $ 8,932.61 $ 9,258.95 $ 9,598.52 
Aide 2 $ 256.00 $ 7,910 30 $ 8,196.30 $ 8,164.05 $ 8,745.19 $ 9,040.66 $ 9,350.46 $ 9,675.70 $ 10,013.06 
Aide 3 $ 256.00 $ 8,336.15 $ 8,592.15 $ 8,860.95 $ 9,133.19 $ 9,438.66 $ 9,750.67 $ 10,077.01 $ 10,415.48 
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2006-07 
Bus Driver $ 
Typist $ 
Acct. Clerk $ 
Cus~odian $ 
Groundskeeper $ 
Aide 1 $ 
Aide 2 $ 
Aide 3 $ 
Appendix E 
2006-2007 Schedule 
